Tripartite Agreement on Student
Graduation Internship of
Shanghai Donghai College

Party A (Internship Employer)

Company Address

On-site Instructor Contact Number

Party B (Student)

Affiliated Major Class
School

Home
Address

Student’s Contact
Parent/Gua Number
rdian

Party C: Shanghai Donghai College

Address No. 6001 South
Hongmei Road,
Shanghai
School Instructor Contact Number

To implement the spirit of the National Vocational Education Work Conference,
standardize the graduation internship work of college students, and safeguard the
legitimate rights and interests of students, the college and internship employers, in
accordance with the Administrative Provisions on Students’ Internship in Vocational
Schools (Jiao Cheng (2016] No. 3) jointly issued by the Ministry of Education, the

Ministry of Finance, the Ministry of Human Resources and Social Security, the State



Administration of Work Safety, and the China Insurance Regulatory Commission, the
three parties of Party A, Party B and Party C hereby enter into the following written
agreement on relevant rights, obligations and responsibilities through mutual
consultation:

l. Internship Time, Location and Content

1. Internship Period: From (YYYY-MM-DD) to
(YYYY-MM-DD)

2. Internship Location:

3. Internship Content:

Il. Internship Type

Post Internship &nbsp;&nbsp; o Follow-up Internship &nbsp;&nbsp; o Cognitive
Internship

lll. Rights and Obligations of Party A

1. Party A may arrange internship positions for Party B according to the production
and operational needs of the company, as well as Party B’s major orientation and
practical working ability.

2. The internship positions provided by Party A for Party B shall comply with national
laws and regulations including the Special Provisions on the Protection of Minor
Workers and the Special Regulations on Labor Protection for Female Employees.
Party A shall abide by national provisions on working hours and rest periods and shall
not impair the physical and mental health of Party B.

3. Party A shall provide pre-job safety training and post operation specification
training for Party B, implement full safety protection measures, and prevent personal
injury and safety accidents during the internship.

4. Party A shall assign personnel with professional knowledge, technical skills and
rich working experience to guide Party B’s internship, supervise Party B to abide by
all rules and regulations of Party A, evaluate Party B’s internship process, working
ability and performance, fill in the Graduation Follow-up & Post Internship Evaluation
Form of Shanghai Donghai College, and selectively employ outstanding interns upon
comprehensive assessment.

5. On the premise that Party B strictly abides by all rules and regulations of Party A,
Party A shall provide convenient working and living conditions for Party B. In
accordance with Article 17 of the Administrative Provisions on Students’ Internship in
Vocational Schools, Party A shall pay internship subsidies to Party B. Through mutual
consultation, the monthly internship subsidy for Party B is fixed at RMB

yuan.

6. If Party B commits illegal acts, disciplinary violations or procedural breaches during



the internship, Party A shall notify Party C and has the right to terminate Party B’s
internship qualification.

7. If Party B suffers a work-related accident during the internship at Party A, the
incident shall be handled in accordance with relevant national laws and regulations,
and Party C shall cooperate fully in coordinating communication with students,
parents and all relevant parties.

IV. Rights and Obligations of Party B

1. Party B shall strictly abide by national laws and regulations, all rules and
regulations of Party A and relevant management provisions of Party C, and complete
internship work at the assigned positions within the period specified in this
agreement. For any violation of rules and disciplines, the college shall impose
corresponding disciplinary sanctions according to the severity of the circumstances
after joint discussion with the internship employer. If any property loss is caused to
the internship employer, Party B shall bear corresponding legal compensation
liabilities.

2. If the work arranged by Party A is illegal or harmful to Party B’s physical and
mental health, Party B may terminate the internship after reporting to and obtaining
approval from Party A and Party C.

3. Party B shall obey the management and work arrangement of Party A, and
complete all assigned work tasks on time, with guaranteed quality and quantity.

4. Party B shall timely submit all internship teaching materials and documents
required by Party C.

5. Party B has the right to obtain internship subsidies and standardized labor
protection on the premise of abiding by all rules and regulations of Party A.

6. Party B shall be solely responsible for all personal safety issues occurring outside
working hours and unrelated to internship work.

V. Rights and Obligations of Party C

1. Before the commencement of student internship, Party C shall jointly formulate an
internship plan with Party A in accordance with the professional talent training
program, clarifying internship objectives, tasks, pre-internship preparation
requirements and assessment standards. Party C shall conduct pre-internship
training to ensure students fully understand the learning objectives, phased tasks and
assessment criteria of each internship stage. Party C shall assign special instructors
to conduct whole-process guidance and joint management of student internship
together with Party A’s on-site instructors.

2. Party C purchases the Shanghai College Students Supplementary Commercial
Medical Insurance Program (referred to as the College Students’ Comprehensive
Resident Insurance) underwritten by Taiping Pension Insurance Co., Ltd. Shanghai
Branch for all internship students, and assists in accident insurance claim settlement



work.

3. Party C shall actively cooperate with internship employers to establish a real-time
internship information notification system, and strengthen education on work safety,
professional ethics and professional literacy throughout the entire internship period.
Party C shall assist Party A in handling disciplinary violations and breach-of-
agreement behaviors of students during the internship.

4. Party C arranges special internship instructors to cooperate with on-site instructors
of the employer in professional guidance and regular inspection of student internship,
conduct periodic assessment, report student internship status to the college and
employer in a timely manner, properly handle all problems arising during the
internship, and keep complete work records.

5. Party C shall take the assessment results of graduation follow-up and post
internship as 50% of the students’ comprehensive graduation academic scores. The
assessment results are divided into five grades: Excellent, Good, Medium, Pass and
Fail. Students with assessment results of Pass or above will obtain corresponding
academic credits, which will be included in their student status archives. Students
who fail the internship assessment will not be eligible for graduation.

6. Party C shall conduct criticism and education for students who violate rules and
disciplines or breach the internship agreement together with the internship employer.
Students with serious violations will be subject to college disciplinary sanctions after
joint verification by both parties, and shall bear legal compensation liabilities for any
property losses caused to the internship employer.

7. Party C shall complete the filing and archiving of all student internship materials,
including: (1) Internship Agreement; (2) Internship Syllabus; (3) Student Internship
Report; (4) Graduation Follow-up & Post Internship Evaluation Score Sheet; (5)
Weekly Internship Journal; (6) Internship Inspection Records; (7) Final Internship
Summary and other relevant documents.

VI. Termination and Dissolution of the Agreement

1. This agreement shall terminate automatically upon the expiration of the internship
term.

2. If any party needs to terminate the agreement in advance, it shall notify the other
two parties in writing two weeks in advance, and the agreement can only be
dissolved after joint consultation and consent of all three parties.

VIl. Miscellaneous Provisions

1. This agreement is made in triplicate, with one copy held by Party A, Party B and
Party C respectively, and shall take effect upon signature and seal of all three parties.

2. Any matters not covered by this agreement shall be settled through negotiation by
the three parties.

3. Supplementary Clauses:




Party A (Seal): &nbsp;&nbsp;&nbsp;&nbsp; Date:

(YYYY-MM-DD)
Party B (Signature): &nbsp;&nbsp;&nbsp;&nbsp;
Date: (YYYY-MM-DD)
Party C (Seal): &nbsp;&nbsp;&nbsp;&nbsp; Date:
(YYYY-MM-DD)

Presented below are the Performance Evaluation Form for Student Graduation
Internship by Corporate Mentor and the Tripartite Agreement for Student
Graduation Internship of Shanghai Donghai Vocational and Technical College.
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Donghai — Xingya Modern Apprenticeship Targeted Training Class
Tripartite Agreement

Party A (School): Shanghai Donghai Vocational & Technical College
Address: No. 6001, Hongmei South Road, Minhang District, Shanghai

Legal Representative: Cao Zhuwo



Project Contact: Gao Jing

Tel: 13918662909

Party B (Enterprise): Shanghai Xingya Customs Declaration Co., Ltd.
Address: 13/F, Building 7, Lane 251, Songhuajiang Road, Yangpu District, Shanghai
Legal Representative: Zhou Songwen

Project Contact: Ren Yiyun

Tel: 13918291059

Party C (Student): Qian Yingying

Address: Room 401, No. 117, Lane 656, Gugong Road, Sijing Town, Songjiang
District, Shanghai

ID No.: 31011520030710922X

Personal Tel: 18217018174

Full name of School (hereinafter referred to as "Party A'"): Shanghai Donghai Vocational

& Technical College

Full name of Company (hereinafter referred to as "Party B"): Shanghai Xingya Customs

Declaration Co., Ltd.

Pursuant to the Opinions of the Ministry of Education on Carrying out Pilot Work on
Modern Apprenticeship and the Implementation Plan for the Pilot Work on Modern
Apprenticeship in Shanghai, and based on the principle of win-win cooperation and shared
responsibilities, the three parties agree to leverage their respective strengths and potentials,
innovate cooperation mechanisms, actively carry out the pilot work on modern apprenticeship,
and form a long-term mechanism of school-enterprise division of labor, collaborative education,
and joint development. This will continuously improve the quality of talent cultivation and
promote vocational education to proactively serve current economic and social progress.

Based on the principle of "friendly cooperation, joint cultivation of talents", it is decided
to carry out a pilot modern apprenticeship class in the Department of International Logistics.
Upon consensus reached through consultation by the three parties, the following agreement is
concluded:

I Cooperation Contents
Parties A and B shall, based on the enterprise's recruitment and employment needs,

establish assessment standards for enrollment of the modern apprenticeship class.

Adopting the modern apprenticeship training model, and on the basis of "win-win



cooperation and shared responsibilities", they shall implement dual-subject education
(school and enterprise) and dual-instructor teaching (school teachers and enterprise
masters).

Party A, together with Party B, shall jointly establish an execution team for modern
apprenticeship training, clarifying the team structure and division of responsibilities.
Party A will provide 2 program leaders, 8 backbone teachers (with 100% "double-
qualified" teachers), and Party B will provide 10 technical backbone as part-time
professional teachers and 3 skilled industry craftsmen as full-time professional teachers.
Party A will take the lead in establishing apprentice information files, recording in
detail the apprentices’ internship and training experiences, rewards and punishments,
etc., to facilitate management, evaluation, and employment of apprentices.

In the modern apprenticeship class, students, enterprises, and the school shall enter into
clear agreements and contracts, forming a long-term mechanism of joint enrollment,
joint training, and integrated education, effectively improving the comprehensive
quality of the apprentices and the quality of technical skills talent training, promoting
employment, and advancing industry-education integration.

II. Rights and Obligations of the Three Parties

(I) Rights and Obligations of Party A

Take effective measures to promote the participation of industry associations,
enterprises, and other units in the entire process of modern apprenticeship talent
cultivation.

Provide funding required for the operation of the modern apprenticeship "targeted
training" class and related research projects.

Be responsible for the establishment of the management organization for modern
apprenticeship "targeted training", the formation of school staff, and the allocation of
teaching staff and specialized management personnel.

Be responsible for liaising with partner enterprises to jointly carry out the assessment,
selection, and enrollment of modern apprenticeship "targeted training", the signing of
apprenticeship agreements, and the arrangements for mid-term withdrawals (including
aftercare).

Be responsible for the student status management, graduation qualification review, and
issuance of graduation certificates for students (apprentices) in the modern

apprenticeship "targeted training" program.



Be responsible for arranging the purchase of student accident insurance and other
insurances for students (apprentices) in the modern apprenticeship "targeted training"
program.

Be responsible for the disbursement of various funds related to the modern
apprenticeship "targeted training" program.

Be responsible for summarizing and promoting the pilot work experience of modern
apprenticeship.

(II) Rights and Obligations of Party B

Take effective measures to actively participate in the entire process of modern
apprenticeship talent cultivation.

Be responsible for the formation of enterprise-side staff for the management
organization of modern apprenticeship "targeted training", and the allocation of
mentoring masters and specialized management personnel.

Be responsible for assisting the school in jointly carrying out the assessment, selection,
enrollment, aftercare for mid-term withdrawals, and supplementary enrollment for the
modern apprenticeship "targeted training" program.

Be responsible for the daily management of students (apprentices) during their on-the-
job work in the modern apprenticeship "targeted training" program.

Be responsible for assisting the school in jointly formulating professional talent
cultivation plans, jointly developing theoretical and skill courses and teaching materials,
jointly building and managing the "dual-instructor" teaching team of teachers and
masters, jointly organizing assessment and evaluation, and jointly conducting project
R&D and technical services.

Be responsible for formulating talent cultivation standards and post skill assessment
and evaluation standards.

Be responsible for providing the necessary work premises, equipment, etc., for the
operation of the modern apprenticeship "targeted training" program, ensuring that
students (apprentices) have an average of no less than six months of on-the-job work
and study time.

Be responsible for providing learning resources needed for enterprise skills training for
students (apprentices) in the modern apprenticeship "targeted training" program.

Be responsible for the organization and operation of enterprise skills training for the

modern apprenticeship "targeted training" program.



10.

11.

12.

Be responsible for the personal and property safety of students (apprentices) during on-
the-job training, internship, and work at the enterprise.

Be responsible for the disbursement of allowances, travel expenses, and other costs for
enterprise personnel involved in the modern apprenticeship "targeted training" program.
Be responsible for promoting the pilot work experience of modern apprenticeship.

(IIT) Rights and Obligations of Party C

. Party C shall strictly follow the talent cultivation plan formulated by Party A and Party

B, arranging study diligently to master relevant technical skills.

During the study period at the school, if Party C is unable to adapt to the modern
apprenticeship program and submits a withdrawal application, such withdrawal may
only take effect after obtaining consent from both Party A and Party B through
consultation.

During the study period at school, Party C shall abide by the joint education and
management of Party A and Party B. During the practical teaching period at Party B’s
company, Party C shall comply with all management regulations legally formulated by
Party B and strictly keep Party B’s trade secrets.

Participate in assessments according to the assessment standards formulated by Party
A and Party B. Assessment results shall have the same weight as theoretical
examinations organized by Party A and shall be archived for reference in later selection
of outstanding apprentices.

During the study period, if Party C engages in any of the following behaviors, Party A
and Party B may, after reaching a consensus through consultation, expel Party C, and
the consequences arising therefrom shall be borne solely by Party C: (a) violating
national laws and regulations during the practice period; (b) failing to comply with the
teaching arrangements jointly formulated by Party A and Party B; (c) seriously
violating Party A’s student management system or Party B’s relevant management
regulations and labor discipline.

The salary of Party C during the internship period at Party B shall be stipulated in a
separate agreement.

Upon signing this agreement, Party C shall report the situation to their parents and
obtain their consent. Students under the age of 18 must also submit an informed consent
form signed by their guardian.

lll. Term of Agreement



The cooperation period stipulated in this agreement is from July 1, 2024, to June 30, 2025, valid
for one year.

IV. Representations and Warranties

Parties A and B guarantee that upon completion of the one-year apprenticeship period
and passing all post skill assessments, Party C will be converted from apprentice to
probationary employee.

Parties A and B guarantee the sharing of resources such as technical strength, training
equipment, and training venues between the school and the enterprise.

Parties A and B guarantee that during internship and practical training, Party C shall be
protected by the Provisions on the Administration of Student Internships in Vocational
Schools as well as the Labor Law and the Labor Contract Law.

Parties A and B guarantee that during the pilot period, they will formulate and
implement a flexible academic system and a credit system. All learning content of Party
C will consist of modular course systems and post skill training projects that can be
quantified into credits.

V. Confidentiality Clause

During the existence of the cooperative relationship among the three parties, each party
must keep the relevant confidential information (including but not limited to trade
secrets and other confidential materials and information accessed or known during this
period) confidential, especially Party A’s operational management and intellectual
property information. Without the written consent of the other two parties, no party
shall disclose, give, or transfer such confidential information to any fourth party.
Confidential content: The content stipulated in this agreement.

Scope of personnel involved: Personnel of the Modern Apprenticeship Pilot Class of
the Department of International Logistics.

Confidentiality period: Lifelong confidentiality for trade secrets involving the
enterprise.

Liability for breach of confidentiality: The non-disclosing party has the right to
initiate litigation in the local people's court of the disclosing party.

The confidentiality clause is independent and shall not be affected by the termination

or dissolution of this agreement.
VI. Liability for Breach



. Any party that fails to fully and timely perform its obligations shall bear liability for
breach; if it causes economic or rights losses to the non-breaching party, the breaching
party shall compensate the non-breaching party for all direct and indirect losses
incurred thereby.

If due to the fault of one party, this agreement or its appendices cannot be performed or
cannot be fully performed, the party at fault shall bear the liability; if the fault lies with
all three parties, they shall bear their respective responsibilities according to the actual
circumstances.

If a party is unable to perform its obligations under this agreement due to force majeure,
that party shall not bear liability for breach, nor shall it be liable to the other two parties
for any loss or damage caused by such non-performance.

. In the event of a breach of this agreement, the breaching party shall bear liability for
breach in accordance with the relevant provisions of the Contract Law of the People's

Republic of China.
VII. Dispute Resolution

This agreement shall be governed by the relevant laws and regulations of the People's
Republic of China. Any dispute arising from the interpretation, execution, or
termination of this agreement shall be resolved by the three parties through friendly
negotiation.

If the three parties fail to reach a consensus through negotiation, any party has the right
to submit the dispute to an arbitration commission for arbitration or to file a lawsuit
with the local people's court in the place where Party A is located.

3. Unless otherwise stipulated in the judgment, the costs of arbitration, litigation,
and attorney fees shall be borne by the losing party.

VIII. Amendment and Termination of Agreement
1. This agreement becomes legally binding upon its effective date. No party may

unilaterally modify, change, or supplement it. Any modification, change, or supplement
to this agreement shall be agreed upon by the three parties through consultation and
shall be in written form.

2. This agreement shall terminate under the following circumstances:

(1) The cooperation period expires;

(2) The three parties terminate this agreement through a written agreement;

(3) The purpose of the agreement cannot be achieved due to force majeure;

(4) Before the expiration of the term of entrustment, a party explicitly expresses or



indicates by its conduct that it will not perform the principal obligations under the
agreement;

(5) A party delays the performance of the principal obligations under the agreement
and still fails to perform within a reasonable period after being urged;

(6) A party has other breaches or illegal acts that render the purpose of the agreement
unattainable.

3.In the event of early termination of the agreement for reasons other than expiration,
each of the three parties shall notify the other two parties in writing one month in

advance.

IX. Supplementary Provisions and Appendices
. Matters not covered in this agreement shall be resolved through timely consultation
among the three parties. Supplementary agreements or clauses shall form part of this
agreement and have the same legal effect as this agreement.
. If any provision of this agreement is wholly or partially invalid or unenforceable for
any reason, or violates any applicable law, such provision shall be deemed deleted, but
the remaining provisions of this agreement shall remain valid and binding.

X. Miscellaneous
This agreement is made in triplicate, with each of the three parties holding one copy. It
shall take effect upon signing by the duly authorized representatives of the three parties.
After this agreement takes effect, it shall have equal legal binding force on Parties A,
B, and C.

Party A: Shanghai Donghai Vocational & Technical College
Agent's signature and stamp (official seal):

Date:

Party B: Shanghai Xingya Customs Declaration Co., Ltd.
Agent's signature and stamp (official seal):

Date:

Party C:

Student signature:

Date:






